EQUAL OPPORTUNITIES MONITORING

BBWCVS is committed to a policy that actively promotes equal opportunities in all areas of its life and work.  To assist in monitoring the effectiveness of this policy in its recruitment and employment procedures all applicants are asked to provide the following information.

Development and Funding Officer

Position Applied for: 
Gender:	Male				Female   				

Age Group:	under 18  	18-25    26-35    36-45    46-55   56 and over  

Ethnic origin:   
	White	                          
Black Caribbean          
Black African	               
	Black Other                
Indian	                        
Pakistani	             	
	Bangladeshi                 
Chinese                        
[bookmark: _GoBack]Any Other Group          





Religion:

Sexual Orientation:

Gay/Lesbian	    Bi-sexual     Transgender     Heterosexual     Other  

Disability:
Please briefly describe any physical or mental condition that has, (or could have, if untreated), a substantial and long term effect on your ability to carry out normal day to day activities, for example, arthritis, epilepsy, audio or visual disability.
	




Where did you see or hear about this vacancy?
	
 



Data Protection 

All personal data supplied to us on this form, which is subsequently processed on computer or by other means, will be subject to the Data Protection Act 2018 (DPA 2018). This is effective from 25 May 2018.

This data is excluded from our assessment of your suitability for the post for which you have applied, and is exclusively used for the statistical evaluation of our equal opportunities policy within recruitment and employment.

I consent to this information being processed in the manner described above   

Thank you for your assistance in our equal opportunities monitoring.



As a CVS we strive to comply with GDPR when assessing candidates. Accordingly we will retain applications for a period of 6 months. Thereafter we will delete all data for unsuccessful candidates.

